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REPORT OF HAZARDOUS EULY ¢ CMMITTEL
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L Inaccordance with immiructions :om. fhe actiag Lxegutive,
the Hasardous Duty Committas submits has t¥ith a report sciating
te bene’its which should be made avaiiabie io aknoyees o1 LA
whose duties may be ciassiiied 83 ' haga:dogs . (Membershi, oo
the Hagardous Duty Committee is 85 iollows: ,,

Fersonne! Jta.l, Ghairman
ure

Srecia: Lugpost Jiali
special Seppurt duid

,- Laecial Suppoit Ly
Waltes i. Florzheimer, Legn ST |

25X1A%9a

2. The Conusiites wiii ceport hereia va o se arnte ;lans.
“lam I will consist of the Jvereal: long - ramge piam which this ¢ omamit-
tee iecls should be applicadie to carser s lsyeas of Cla who arse
engaged at one time or amother im hasardous dyties. Plam Il has
been drawn up with a view in mind o 4&:&&&&#&}; lapiemenintion o
meet curront secds in light oi the possibic Balkpe. emsrgensy or B
war. I Plem Il there arg mo cequiremients ior additionrl revisions fe sl
and with the agprovai of the LG the plan cunthd be lsplemented fm-
mediately withia CIA, lan II has been d.awp hot iaerely in contom-
plation o yossible mecds, but has besp dusignep to texe Care 4 cuv-
rent expressed needs oi the covert vifices.

‘s Thare are attached hesgio three appendices which set sorth
in considerable detail verious aspects of tha tW p.ans which are
set forth beivw, Appendic A cutlines the bumeilts which wouid be ag-
pilcabie lor employees who eagage in hazn:couk s¢:vice, Mentiomed I 1o/ e |
in those benefits are additional reticement bepa.its. Cue to the com-
plexity of that jarticular subject, Appendix B scts .orih the necessary
changes to be 2ccom:piished im ide Civli besviee Retirament Acl and
the purposes to be accomy. dahed by the changes, Appendix C seis
iorth the standards by which the Hazardous Luty Board (late: described)
would be guided in determiaing the cligibllity ¢ an canployee . hasard-
ous and ¢xtra hapardous duty beaeiits, :

4. This Committee iy aware thai at the sresent time CIA is en-
gaged in correspondence with the Civil Service Lonzmission and the
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Gemerai Accounting Llice W dewimine (Be views of those agencies ne
to the agpiicability of jection . (d) oi thy Civi: Seavice Retirement At
to smployeea of CIA. As .ar as cam be detprnoaned, Bo witicie.s in
CIA were awa:c that tiis particwiar suchich war istemded w cover Cla
smployess. Further, the ~agal stall has advised indormally thet they
are ol the opinion that CIA emyloyees arte @it coverad.  In the event
the views of GAD and CiC are negativs, thyre woulid be o great ¢i~
tect om the proposed legisintion conce g vl smment recommendud
by this Cormitice. lg the avent it is deie gained that ClA e loyees
are govered, i is the ecommendsiion o iis Conumities (hat the .-
posed legislotive changes apeciiica.ly excepn Ol employess rom
Seetion ! {d) of the letirement Agi. Thip rgcorcmendation s bases
on the inct that administrailon ¢ scection . (1) & it wounid asply tu
CIA employees is administoslively unwia.dy ami in By event wouid
contravene esteblished scourity poimci, es ¢i Cls,
v

5. Plan I has been designed 10 aci.flate a career Camau oL thuse
emioyees of ©1A who ROCInRUY are required (o accept ovelseas ses-
vice during theis carees. The veu ¥ Batuse ¢f the work pecionned by
CIA employees, and Farsiculnc.y whiie abrogd, subjecta them Lo cer-
taim hazarda which are unlike those uncergoRe by empioyses of any
other government agemcics, In addition, thy testrictive Bafure o!
the security requisemeants catablished by Clf: ciantas conditions whichn
are mot lound in other governwi.at dgemcied. Coneequently, this Coun-
mittee iv recomunending those speci.ic banejis staied below as a pa:t
of Pian I with a view 10 encoulaging snd developiag a trde curser sco-
vice in intelligencc. The emy basis o ths baneiits to be made spplic-
abie is primarily to oi'er some compensativg t9 employees or theiv
dependents in the event “hose :isks 1o which they ase exposed rosuls
in misiortune or disaster to the mdividyal igeh as imprisogment, in-
Jury, or death. :

(a) In arder to establish sermancetly some af the bemnesits
recommended, a;p. opriate legisintics wiii be requiicd. By come
parison of justifications and TEAOrts an sprvewhatl simiiac iegls -
lation, it is feit thay CIA'S request o5 the recommended legis-
lation will be consigeared tessonab. ¢gamé—tronimivie. The pacii-
eular bonciits whick wiil require revia iog wil: be so ea marked.

{b) In axddition o sxamining the gm:;;@.se;; to e acrved by
& program ol this ty.e, the Comunises has comsidered the
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possible difiicuities which wiii be encousty red in its sdministirs
ton. It is le:t that while the-¢ are a musbe: ol specific detaiis
which will requise study umd devaiopiaens, the program ig it-
sell is susceptibie 1o naministration with 8 relative degiev i
simplicity «nd integyadon with othe. estaliished procedures.
At this time no estimates o. the cost o. g prograre have been
prepazed. It is beligved that prior to subniission of the iegis -
latlve changes estimstes should be Prepased, withough it i
recoguized that thery is nat u greas Body of experience on whick
such estimates can by masde.

{e) It is intended that the benciits goveracd by thie cum
would be avallablc ony to aspointive eshp Qyeas v GIA why
are US citizens. It is praposud that haparpiows duties be
classed into two categories, Haeardous astl Suira-hazardcus.
Hasardous Service wouid include ali sesvie: abioad o any
Baiu:e whaiseever (includiag TUY). It is i¢it ihat there 4o
hanards to say Cla agaigmment abroac in Be sense that FRCT e
nel abroad may becons potential Wwrgets fop idemtliicetion and
violence by other natiops’ inteliigenca services. Lxtra-
baza:dous service would be detes muined by & Hazardous Luly
Board in accordapce with blondards (3 be sptabiished by
Director of Central Inelilgence. The regulcerent tor Lxtra-
baserdous Scivice wogid bu aclusl exposul g to risk of bodily
harm or desih. «iaghbiiity dor Hasardous Duty Beneiits would
be datermincd by » Hasardous Luty Board, “he inembershis
¢! which wou.d inc.ude the ‘o dowing: ’

Persvmnel Cirector, ¢ hairman

Represeatativ: of the Cliice or Ll concarmed

Chie!, Speciel Suzport Stail

Representativ. of the cugal Slas, Legai advisor withogt
vole. :

(d) The ‘oliowing Lemetits aie secormendes for service
lalling in the Haza:dow catugory: ’

(1) & death geatuity sogumting w six-nionths’ sa ay.
The amoun! would Le base jay only exc Wdimg any overueas
allowancos, diliereaisals, uveriime se estra-hags s dous
pRY. : :
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(2) Bemefits o the Missing I'¢rscns Act ior ail
em;loyees ehgaged im hazardous sprvice. Anticigas-
ing that empliyees may be detajapd or iomg periods
of time, additdonsl bena {ts woni¢ be g 2ated to ui-
lsmpt to comensaty the ndividws) in thet during such
detainment he would be denied oppurtunicy of grads
promotions, .

{3} Appiicailon oi the standaryis anc bane:it: o
the United Stutes Lmpioyees' Corapennation Act to
the members ¢ the laniiy o the gupioyee who is
eligible unde: the Hazardous Jarvige catagory.

{4) Additicms: cradit oz readement o that Jur
sach year of hapnrdous duiy the dividuai would ro-
eedve | |2 yeers' cradit o auch dyty iuriher, for
®ach year ol hamacdous dutly Lhe yaumtary «etirement
age would be reduced by aix somtbp. The eiigel of
this benelit wouid be ic enabin an gnpivyee who had
engaged contlnuously in hezardous secrvice to retite
at age 5C ly 20 yuars of acthal service., This
system wowid, im clleci, make avajab. io such a9 in-
dividua. exact .y the same n: it pow available to ail
foreign service ollicers ap Lhinvestlgative pursomne.
under Section i (d) o: the Retlrement Act,

(e} The ivllowing benciits 23 recummended ior service
falling in the ixtin - barardous categoryt

(1) Ali ben:ilts set forth ubove for hasardeus
service. :

(2) Additionai pay at the raie ;x: 50 percent o base
salary, not to 2xceed, howeve:, $&80 sex four wopk
pAy pericd, ‘

¢ states would

Beneiits ior Extra-hasardous Service i' i
2 sig-mnonths death

be limited to extra-hasurdous pay nac th
gratuity, :

6. The present world conditions hnve dvimuded that 1he covert ol
fices o! CIA make certain pre;arations to riget s possible nutione.
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emergency or war. [n addition ta thasa aclivities, the morma. work of

the covert oiiices, in ibe Spimion of the Cumumitice, requires actiom at
this time to acilitate ihe aecomplishment o their mission., Comstquen:
ly. the Comumitiee hay examiscd the busic aver - ail pian and determined
that certain portions o that £iam can be iy en.wented enti:ely within

the {ramework of the ¢xisting suthorities available to Cli, There ase
existing ;roblems which wouid be saswus¢d by this pian am? 82 the
presest time oniy terojerary ex.vdients <4 be redorted {0 which, in
most Instances, requive the .¢rsopal &P o¥al 5. the LI

{e) As stated above, no wginintion is equiied oo this
plan which will be reiersed to ug Pian l}. I is goimtec sut,
however, that the bene its are appuicable aniy in those (muvs
whers the individusls are ey loyed on Coniidentia! ¥uamds.
Almogt without excspiion the cescs thai aced io be coveved
arige in the covert ¢ fices ane consequabtly mn Il in kis
reapect appears to meet the irnumediae teuirements.

Ke in commection withk (*lan 1. this Lommit-
Rt d the admisisicativa Lo lemantation of
Plan 1 and ‘colis that there Bre Re imsgspnounisbie shbsiscles,

Further, Flan il i aspreved, would cvdqntua.ly, upon cumpleie

approval ol lan I, inciuding the SRGCIBL UL neceasn.y legis-
imtion, merge and result in .ne evar-al. jsian with a mindmam
of dilticulty. .

(e} The speciilc benaiits gre:
(i) Death yratvity dmaunting ts, six-months' sulary.

(2) Beneitts of Missing Perdond Act including tegu-
lar incresses is saiary lor thoae individuals “detained
tor long periods.

() Appilcatiom o she standards and beneidts o
the United States impisyces’ Conmpensation Act to
members of the ‘amily o the ens;lovee uade: the
Hazardous Servise category.

(4) In the category of ~Hira-Rars rdous Service,

additicne: pay a: the rate o 50 percat o base salary,
Bot to exceed, howevar, 5200 € LW ~Wogk pUY pesrod,

G‘Egﬁm >
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{d) L »lam I §s approved, the Beca)ea 'y adminisira.
tive reguiations, changes in regulations, amd other 8¢5
wiil be dralied (or cignsture o app. opriste o ficiais in ClLa,

7. The individuai xeembers of this Ceamittce have drawn upon
their own knowiedge amd expurience 1o iernwlate this repori. In sddie
tien., codperation has bien rsceived .roin other individuals whose
capabilities and experience wara such thai the Commitiee felt they
would be of assistamce in expressimg the nezds and sifpulating the
meagures essentinl 1o maet those Mmeeds, ihip rerort, whi e aot
signed by the individual scmbers, 14 8 uBaRigiows expression ol their
views. In addition, ihe details 0. Fiens 1 aad {1 buve been discussed
with Assistant Directors tor 00, 03U, UI’C. and Chief, 1&58. Thay
have comcurred in the pians recommended and, comiained in this report.

®  WEC TR
o DR

e ol
L

Sanitized - Approved For Release : CIA-RDP56-00071A000100050022-9



